
  

 

 

 

  

 

Gender Equality at the Agricultural Research 

Organization  

Vision 

The Research Organization is entrusted with research and development in the 

fields of agriculture and environment. 

In order to maximize human capital in general and female capital in particular, 

the Organization will plan, promote, and ensure the implementation of 

organizational practices that ensure gender fairness among its employees. 

Using the range of tools at its disposal, the Organization will act across all fronts 

of gender fairness, including: 

* Adequate female representation in senior levels, in management positions, 

in committees and in conferences. 

* Equal allocation of salary components. 

* Creating working conditions which promote a work-life balance. 

* Taking a zero-tolerance policy toward gender harassment of any kind. 

Esther Koriat 

Gender Equality Officer 

& Advisor to the Director of the Organization on the Advancement of Women 


